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from such laws, as well as from agencies act-
ing unilaterally. According to official data, 
few have imposed costs on states and locali-
ties exceeding the noted statutory thresh-
old (aggregate direct costs during any of the 
mandate’s first five years of $50 million in 
1996; $77 million now).

Agencies claim that very few of the rules 
affecting states and localities impose un-
funded mandates on them, but that may 
be because the Unfunded Mandates Re-
form Act is not applicable to many rules and 
programs.517 Nonetheless, the following are 

some notable completed or pending regu-
lations over the past decade that federal 
agencies have acknowledged in the Unified 
Agenda as unfunded mandates (with their 
Regulation Identifier Number provided).518

Department of Agriculture

•	 USDA/FNS: National School Lunch and 
School Breakfast Programs: Nutrition 
Standards for All Foods Sold in School, 
as Required by the Healthy, Hunger-Free 
Kids Act of 2010 (0584-AE09)

Assumes nonunion, nongovernment contractor, with interstate 
operations and a basic employee benefits package. Includes 
general workforce-related regulation only. Omitted are (a) cat-
egories such as environmental and consumer product safety 
regulations and (b) regulations applying to specific types of 
businesses, such as mining, farming, trucking, or financial firms.

1 EMPLOYEE
•	 Fair Labor Standards Act (overtime and minimum 

wage)
•	 Social Security matching and deposits
•	 Medicare, Federal Insurance Contributions Act
•	 Military Selective Service Act (allowing 90 days’ leave 

for reservists, rehiring of discharged veterans)
•	 Equal Pay Act (no sex discrimination in wages)
•	 Immigration Reform Act (eligibility that must be 

documented)
•	 Federal Unemployment Tax Act (unemployment 

compensation)
•	 Employee Retirement Income Security Act (standards 

for pension and benefit plans)
•	 Occupational Safety and Health Act
•	 Polygraph Protection Act

4 EMPLOYEES: ALL OF THE ABOVE, PLUS
•	 Immigration Reform Act (no discrimination with 

regard to national origin, citizenship, or intention to 
obtain citizenship)

15 EMPLOYEES: ALL OF THE ABOVE, PLUS
•	 Civil Rights Act Title VII (no discrimination with 

regard to race, color, national origin, religion, or sex; 
pregnancy-related protections; record keeping)

•	 Americans with Disabilities Act (no discrimination, 
reasonable accommodations)

20 EMPLOYEES: ALL OF THE ABOVE, PLUS
•	 Age Discrimination Act (no discrimination on the 

basis of age against those 40 and older)
•	 Older Worker Benefit Protection Act (benefits for 

older workers to be commensurate with younger 
workers)

•	 Consolidated Omnibus Budget Reconciliation 
Act (continuation of medical benefits for up to 18 
months upon termination)

25 EMPLOYEES: ALL OF THE ABOVE, PLUS
•	 Health Maintenance Organization (HMO) Act (HMO 

option required)
•	 Veterans’ Reemployment Act (reemployment for 

persons returning from active, reserve, or National 
Guard duty)

50 EMPLOYEES: ALL OF THE ABOVE, PLUS
•	 Family and Medical Leave Act (12 weeks of unpaid 

leave or care for newborn or ill family member)

100 EMPLOYEES: ALL OF THE ABOVE, PLUS
•	 Worker Adjustment and Retraining Notification Act 

(60-day written notice of plant closing)—Civil Rights 
Act (annual EEO-1 form)

Box 4. Federal Workplace Regulations Affecting Growing Businesses




